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Abstract 
Two hundred and seventy four college students participated in this study. The relations 
between self-construals (Gudykunst et al., 1996) and personal strivings (Emmons, 1986)， 
including achievement, affiliation, intimacy and power, were examined. Independent 
self-construal was hypothesized to have associations with achievement and power strivings, 
and interdependent self-construal was hypothesized to have associations with affiliation and 
intimacy strivings. The results indicated that independent self-construal was positively 
associated with achievement striving and negatively associated with intimacy, while 
interdependent self-construal was not related to strivings. Based on the effects of personal 
goals on subjective well-being found in past studies (Emmons, 1996)，the relations between 
personal strivings and affectivity were analyzed in specific daily life contexts (i.e., those 
involving face-to-face communication and study and work). The results showed that 
individuals did not show higher positive affect when they were engaged in their striving 
related contexts. However, individuals had a higher level of negative affect or lower level of 
positive affect when they engaged in activity contexts, which were contrary to their personal 













CHAPTER 1 - Introduction 
This study examines the associations of independent and interdependent self-construals, 
with four categories of personal strivings (Emmons, 1986), i.e., achievement, affiliation, 
intimacy and power. In line with previous western studies of personal strivings and subjective 
well-being (Colby, Emmons, & Rabin, 1994; Emmons, 1991), the relations of these four 
striving categories to positive affect in specific activity contexts were also analyzed in college 
students. Below, I review these constructs presented. The history and development of the 
self-construal are discussed first. Research on personal striving constructs is then reviewed 
and linked to self-construals. Finally, I consider possible associations between personal 
strivings and positive affect. 
Self-construals 1 
The concept of self is fundamental for an individual's perceptions, evaluations, and 
behaviors (Geertz, 1975; Markus & Kitayama, 1991; Marsella, DeVos, & Hsu, 1985; Triandis, 
1 The idea of self-construals is similar to the concepts of individualism and collectivism (Hofstede, 1980; 
Triandis, 1988; Triandis, Bontempo, Villareal, Asai, & Lucca, 1988). However, the concepts of individualism 
and collectivism have been most commonly applied in explaining differences between cultural groups (e.g., 
Bond & Venus, 1991; Leung & Bond, 1984)，while the concepts of self-construals (independent and 
interdependent) tend to focus on individual differences of the self (Cross, Bacon, & Morris, 2000). In this study, 
only the individual differences in self-construals among the participants are considered. Although individualism 
and collectivism are generally analyzed at a cultural level, because of their similarity with self-construals, some 
studies on individualism and collectivism will be presented in this review to illustrate the concepts of 
self-construals. For this purpose, the terms individualism and collectivism are interchangeable with independent 
and interdependent self-construals in the following sections. 
Self-construals 2 
1989). In turn, cultural norms, values, and beliefs, are influential in determining an 
individual's concept of self (Marsella et al.，1985; Shweder & Bourne, 1984; Triandis, 1989). 
The idea of self-construals can be conceptualized as collections of thoughts, feelings, and 
actions concerning one's relationship to others (interdependent self-construal), and the self as 
distinct from others (independent self-construal). 
An independent self-construal is defined as a "bounded, unitary, stable" self that is 
detached from the social context. The four main elements which comprise an independent 
self-construal include an emphasis on (a) internal attributes, thoughts, and feelings; (b) being 
unique and expressing the self; (c) realizing internal attributes and promoting one's own goals; 
and (d) being direct in communication (Markus & Kitayama, 1991). 
Individuals who have a well-developed independent self-construal tend to focus on their 
own abilities, attributes, characteristics, or goals rather than referring to the thoughts, feelings, 
or actions of others when they think about themselves. Correspondingly, they consider the 
other's individual characteristics and attributes rather than relational and contextual factors 
when they think of others. By expressing themselves and validating internal attributes, those 
with well-developed independent self-construals gain self-esteem. Additionally, they express 
themselves directly, saying what they think (Markus & Kitayama, 1991). 
In contrast, an interdependent self-construal is defined as a "flexible, variable" self that 
stresses (a) external, public features such as statuses, roles and relationships; (b) belonging 
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and fitting in; (c) occupying one's proper place and engaging in appropriate action; and (d) 
being indirect in communication and "reading others' minds" (Markus & Kitayama, 1991). 
Individuals with a well-developed interdependent self-construal have the concept that 
the self and others are intertwined in relation to themselves or others. Both the self and the 
other are involved in and molded by the situation. The sources of self-esteem for one with an 
interdependent self-construal are harmonious interpersonal relationships and an adaptive 
ability in various situations. Individuals with interdependent self-construals adopt an indirect 
communication style, i.e. attentiveness to others' feelings and unexpressed thoughts ("read 
others' minds"). They depend on others, their relationships with others, and contextual 
factors to regulate behaviors (Markus & Kitayama，1991). 
There is empirical evidence indicating that individuals can vary markedly in their ratings 
on the two self-concepts (individualism and collectivism or independent and interdependent 
self-construals). For example, a study (Bhawuk & Brislin, 1992) testing one's sensitivity 
towards the change of cultural context found that individuals could modify their behavior 
according to the cultural context - collectivist or individualist. Their ability to switch between 
collectivist and individualist modes demonstrated the existence of two developed 
self-concepts. 
Another study (Cross & Markus，1991) found evidence for two dimensions of self by 
focusing on stress and coping behavior of American and East Asian exchange students. 
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Applying the constructs of interdependent and independent self-construals, the East Asian 
students had better developed interdependent self-construals than the American students, but 
were similar to the Americans in the development of their independent self-construals. The 
East Asian students who perceived the interdependent self-construals as less important and 
who had more developed independent self-construals reported less stress than other East 
Asian students (Cross & Markus，1991). Based on the above evidence, it seems likely that 
individuals can be relatively high or low on either or both self-construals. Thus, independent 
and interdependent self-construals are not a single bipolar dimension. They tend to be 
relatively independent of each other (Singelis, 1994). 
Several studies (Schwartz, 1990，1992, 1994; Triandis, 1988, 1990) demonstrate that 
collectivists and individualists have different kinds of goals. Collectivists tend to choose 
individual goals, which are compatible with the goals of their ingroups. In the face of 
inconsistency between two sets of goals, collectivists give priority to ingroup goals. 
Individualists tend to choose individual goals, which might or might not be compatible with 
their ingroup goals. If there is inconsistency between these two sets of goals, individualists 
give priority to their own goals (Schwartz, 1990，1992, 1994; Triandis, 1988，1990). The 
effects of individualism (independent self-construal) and collectivism (interdependent 
self-construal) on goals are salient. Personal goals are one of the expressions of self. Thus, 
personal goals may be affected by the dimensions of independent self-construal and 
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interdependent self-constmal. 
Before introducing the relations between self-construals and personal strivings, an 
overview of past studies on personal goals is presented. Based on the definitions of each type 
of striving, then theoretical relations with self-construals are hypothesized. Hypothesized 
relations between personal strivings and positive affect (a component of subjective 
well-being) in specific contexts will also be presented in a later section. 
Personal goals 
Goals are desired states, which people strive to maintain, achieve, obtain or avoid 
(Emmons, 1996). The goal theories (e.g., Pervin, 1983) state that (1) our behavior is 
organized around the pursuit of goals. Goals are defined as the objectives a person is striving 
to obtain or avoid. (2) Our ongoing thoughts and emotional reactions are influenced by goals. 
(3) Goals exist in a hierarchically organized system consisting of superordinate and 
subordinate goals, where functioning in one aspect of the system has effects on other parts of 
the system. (4) Goals are accessible to conscious awareness, though even if a person is 
actively pursuing them, there is no requirement that a goal be represented in consciousness 
(e.g., Pervin, 1983). Another way to conceptualize goals is as personal strivings. 
Personal strivings are defined as "what a person is typically or characteristically trying 
to do" (Emmons, 1989，p.92). For instance, a person may try to "find time for myself alone", 
"be physically attractive", or "be a good Christian". "A personal striving describes enduring 
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and recurring personality characteristics: strivings are durable concerns that are relatively 
stable over time and consistently expressed in a variety of situations" (Emmons, 1999, 
P.315). 
As personal goals are idiographic units, i.e., focusing on the uniqueness of individual 
cases, by coding them into broader, thematic categories, they reach a nomothetic level of 
analysis, i.e., an approach seeking for general laws for all persons. Emmons (1996) developed 
a coding system to classify personal strivings. The "Big Three" (McAdams, 1994) motive 
dispositions (achievement, intimacy/affiliation, and power) are included in the system. The 
definitions of the four striving categories are as follows: Achievement strivings reflect a 
tendency to try to do better and reach a standard of excellence. Power strivings reflect a 
desire to influence and have an impact on others. Intimacy strivings reflect a concern for 
establishing deep and mutually gratifying relationships; whereas affiliation strivings reflect a 
desire to make new acquaintances or to get together with friends and others (Winter, 1994). 
Affiliation motive was the latest developed one, which was drawn from Murray's (1938) 
list of psychogenic needs. It made the "Big Three" to become "Big Four". By combining 
affiliation-motive scores with achievement-motive and power-motive scores, fascinating 
motivational profiles related to behavior and attitudes were found (McClelland, 1975). 
However, many empirical studies on affiliation motive come up with conflicting or 
insignificant results, thus the construct validity of it is in doubt (Boyatzis, 1973). There is a 
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tendency for affiliation and intimacy motivations to correlate positively. The major difference 
between intimacy and affiliation motives is that, the affiliation motive stresses on doing, or 
striving to achieve relationships; whereas intimacy motive stresses on the qualities of being in 
a close and warm relationships (McAdams, 2001). 
In previous research, Emmons (1986; Emmons & King，1988) examined relations of 
personal strivings to affective, cognitive, and physical well-being. These research findings on 
personal strivings and well-being can be classified into three different domains: goal 
orientation (approach or avoidance); goal parameters (conflict and differentiation among 
goals); and goal content (achievement, intimacy, etc.). 
Goal orientation refers to individual differences in the mental representations of goals. 
Emmons (1999) mainly focused on two dimensions of goal orientation: level of goal 
abstraction and approach versus avoidance strivings. In past studies on personal strivings, 
people were found to generate goals at various levels of generality. In a study on striving 
level and well-being, personal strivings of participants in three samples were coded based on 
levels of abstraction (Emmons, 1992). High-level strivings were portrayed as being abstract, 
reflective, self-scrutinizing, and mentioning of internal states (moods, motives, thoughts). 
Examples include "treating others with dignity", or "deepening my relationship with God". 
Low-level strivings were portrayed as being more behavioral, more concrete and specific, and 
less self-reflective. Examples include "be funny and make others laugh", or "speak clearly 
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and straightforwardly to strangers". Results showed that high-level strivings were related to 
psychological distress, especially anxiety and depression, whereas low-level strivings were 
related to higher levels of psychological well-being but also physical illness. 
Emmons (1996) explained the findings in terms of the "illness versus depression" 
tradeoff, demonstrating the struggles between having manageable versus meaningful goals. 
Higher-level goals are rated as harder to achieve and lower in clarity in the ways to achieve 
them, leading to negative affectivity. High-level goals are also related to higher ratings on 
purpose in life measures, illustrating that a meaningftil life need not focus on short-term, 
pleasant emotional states. Low-level goals, especially those without emotional self-awareness, 
may be associated with physical illness through mechanisms of repression or defensiveness. 
Gomersall (1993) studied the association between personal-striving system variables 
(including level of goal specification) and repression. Repressors had fewer strivings with 
emotional content than nonrepressors. Examples of strivings reported by repressors are 
"looking at positive things about myself , "not showing negative emotions so much," and 
"please people". The avoidant tendency of low-level strivers in response to emotional needs 
is a key factor in their physical illnesses (Krohne, 1993; Pennebaker & Traue, 1993). 
Personal strivings can also be considered on a second dimension which focuses on the 
degree to which individuals are striving for positive, approach goals or striving to avoid 
negative, aversive goals (Cochran & Tesser, 1996; Elliot & Sheldon，1997; Elliot & Sheldon, 
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1998; Elliot, Sheldon & Church, 1997; Emmons & Kaiser，1996). An example of an approach 
goal is "spending time with others", whereas an avoidance goal is "avoiding being lonely". 
Even if the content of the approach and avoidance goals were similar, the difference in 
orientation might lead to different behavioral patterns and consequences (Elliot & Sheldon， 
1998; Klinger, 1977). Emmons and Kaiser (1996) conducted a study to test the relations 
between approach and avoidance strivings and indicators of psychological and physical 
well-being. They found that participants experienced more psychological distress, 
particularly anxiety, if they generated a large number of avoidance goals rather approach 
goals. 
Similarly, in a sample of married couples, King and Emmons (1991) found that marital 
satisfaction was significantly negatively associated with the proportion of the spouse's 
avoidant strivings. Less marital satisfaction is obtained if one's spouse is predominantly 
concerned with staying away from negative outcomes. Avoidant strivings seem to play a role 
in interpersonal and intrapersonal well-being. Another study tested the link between 
avoidance personal goals and physical health (Elliot & Sheldon, 1998). They found that 
avoidance strivings related to increased physical symptomatology, both retrospectively and 
longitudinally. 
Among defined dimensions of goal parameters, the first dimension is the conflict among 
personal strivings. Conflict refers to the situation in which a goal that a person wants to 
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achieve hinders the accomplishment of at least one other goal, which the individual 
simultaneously wants to achieve (Emmons, 1999). The inability in resolving chronic conflicts 
in personal strivings is related to poorer well-being. Emmons and King (1988) found that 
conflict between and within personal strivings is associated with measures of negative 
affectivity and physical symptomatology. 
A second dimension of goal parameters is goal differentiation. This refers to the degree 
of interrelation existing among individual goals in the whole striving list. A high degree of 
differentiation means that goals are not highly associated with each other in the list, whereas 
a low degree of differentiation means that goals are highly associated with each other. Highly 
differentiated people have strivings in various domains (domain generality), while less 
differentiated people have strivings that are in similar domains (Emmons, 1999). Emmons 
and King (1989) tested the relation between goal differentiation and well-being. They found 
that striving differentiation was positively associated with affective reactivity. The study 
indicated the tendency of highly differentiated people to experience more extreme affective 
states, and lower levels of psychological well-being. 
Sheldon and Emmons (1995) demonstrated a tendency of highly differentiated people to 
evaluate negatively a number of striving dimensions. They reported less successful 
accomplishment and lower expectations for future accomplishment, and rated their strivings 
as more difficult to achieve than did less differentiated people. Donahue, Robins, Roberts, 
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and John (1993) obtained similar findings. Differentiation in the self-concept was negatively 
associated with a number of adjustment indicators, including emotional distress and 
interpersonal and occupational difficulties. In sum, differentiation among personal strivings is 
an indicator of conflict or fragmentation in one's goal system, with an adverse impact on 
maintaining well-being. 
As mentioned previously, personal strivings have also been analyzed in relation to goal 
content and well-being. Striving content can be coded into different categories, such as 
affiliation, achievement, power and intimacy. Colby, Emmons, and Rabin (1994) have found 
that the proportion of intimacy strivings in a person's striving system is the strongest 
predictor of positive well-being, while the proportions of achievement and power strivings 
are related to higher levels of negative well-being in an American sample. They demonstrated 
that intimacy-oriented individuals as indicated in their goal system have higher levels of life 
satisfaction and positive affect, whereas achievement- and power- oriented individuals have 
lower levels of life satisfaction and higher levels of negative affect. 
The relation between intimacy strivings and higher levels of well-being can be explained 
in terms of one's psychological maturity. The ability of a person to engage in close intimate 
relationships is the hallmark of psychological maturity and a key component for 
psychological growth and well-being. The relation between achievement strivings and a 
lower level of well-being may be because of the absence of outcome. Achievement-oriented 
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people focus on goal attainment to gain happiness. Happiness depends on an achievement 
outcome. People with many agentic strivings have lower levels of positive well-being 
because they overinvested in individual striving and exclude the possibility of interdependent 
strivings (Emmons, 1996). Cantor, Norem, Langston, Zirkel et al. (1991) showed that 
preoccupation with achievement life tasks to the extent of ignoring intimacy-based tasks is 
related to a greater stress level. 
Emmons (1991) showed that people's choice of activities in daily life events and their 
mood were influenced by personal strivings. It is interesting to note that, in this study, 
interpersonal events affected the moods of individuals who had more affiliative and/or 
intimacy strivings to a large extent, whereas academic and task-related events affected the 
moods of those individuals who had more achievement strivings. The above findings mean 
that people who are high in affiliation and intimacy tend to have stronger positive affect when 
they interact with others. People who have more achievement strivings experience more 
positive affect when they are engaging in some academic or task-related events. 
Independent self-construal, and its relation to achievement and power strivings 
The relations among independent self-construal, achievement and power strivings are 
demonstrated by behavioral patterns of those individuals with independent self-construals. As 
mentioned previously, an independent self weighs heavily on one's own internal attributes, 
thoughts and feelings, being unique and expressing self, promoting personal goals, and being 
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direct in communication (Markus & Kitayama, 1991). Typical behavioral patterns are 
illustrated in the following: 
Given that individuals with independent self-construals are masters of themselves, trying 
to manipulate and dominate the environment (e.g., Azuma, 1984; Sampson, 1985; Watts, 
1972), and that power striving is defined as a desire to influence and have an impact on others 
(Winter, 1994), the behavioral preferences of individuals with independent self-construals in 
mastering the environment may reflect a positive relation with power strivings. 
Individuals with well-developed independent self-construals tend to emphasize 
self-actualizing and developing the abilities to be independent from others (Markus & 
Kitayama, 1991，1994). The potency of one's independent self-construal should be associated 
with one's sense of personal worth (Kwan, Bond & Singelis，1997). Individuals with 
independent self-construals also try to stand out in different situations, be better than others 
on self-defining domains, and maintain a good ratio of success-to-aspirations to ensure a 
positive view of the self-construals and enhance self-esteem (Blaine & Crocker，1993). 
Achievement strivings reflect a tendency to try to do better and reach a standard of excellence 
(Winter, 1994). Individuals with independent self-construals tend to stand out among other 
people by showing their abilities and uniqueness. Their behavior may be originated from 
achievement strivings. The following studies further support this assumption. 
Even within the same culture (Illinois), individuals differ on the idiocentric - allocentric 
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(independent - interdependent) dimension. Idiocentrics report that they are concerned with 
achievement (Triandis, Leung, Villareal, & Clark, 1985). These findings have been replicated 
in Puerto Rico (Triandis et al.，1988) as well. In the United States, high correlations among 
individualism (independent self-construals), need for achievement, and interpersonal 
competition have also been reported (e.g., Spence, 1985; Triandis, 1983). 
Individuals with independent self-construals tend to have control on the environment. 
Based on the characteristics of independent self-construal, a possible relation between 
independent self-construal and power striving was analyzed. The above studies demonstrate 
the innate strivings of independent self-construals in achievement. A model demonstrating 
these associations is shown in Figure 1. 
Hypothesis 1: There are positive relations among the constructs of independent 
self-construal, achievement, and power strivings. 
C ^ ^ ^ Achievement ) 
Independent 
Self-construal ^ ^ — 
� ^ ^ Power J 
Figure 1. The relations among independent self-construal, achievement and power strivings 
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Interdependent self-construal, and its relation to affiliation and intimacy strivings 
Similarly, the relations among interdependent self-construal, affiliation and intimacy 
strivings are demonstrated by behavioral patterns of those individuals with interdependent 
self-construals. As mentioned previously, an interdependent self-construal emphasizes 
external public features, belonging and fitting in, engaging in appropriate action, being 
indirect in communication and "reading others' minds". The flexibility and adaptive ability of 
the interdependent self-construal in different interpersonal relationships and contexts are 
important for self-esteem (Markus & Kitayama, 1991). 
While those with independent self-construals may decide to drop a relationship if they 
feel they are giving out too much, individuals with interdependent self-construals may 
disregard how much they put into a relationship. Since individuals with interdependent 
self-construals maintain positive feelings about themselves through establishing close 
relationships with others, they tend to strive for skills and abilities in fostering close 
relationships (Blaine & Crocker，1993; Harter, 1993; James, 1983). 
Individuals with interdependent self-construals like to be involved in the lives of ingroup 
members, share resources with ingroup members, and subordinate personal goals to 
collective goals. They feel interdependent with ingroup member and are concerned with the 
reactions to their actions by members of ingroups (Hui & Triandis，1986). The integrity of 
each member towards ingroups is emphasized, and independence from ingroups is 
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de-emphasized (Triandis et al., 1986). The above characteristics of those individuals with 
interdependent self-construals, such as striving for close relationships, and willingness to 
sacrifice for others suggests a positive relation with intimacy strivings, which also reflect a 
concern for establishing deep and mutually gratifying relationships (Winter, 1994). 
Kwan et al. (1997) looked for mediators between interdependent self-construal and life 
satisfaction. In the study, they confirmed the mediating effect of relationship harmony in the 
relationship between interdependent self-construal and life satisfaction. The correlation 
between interdependent self-construal and relationship harmony was significant (r = .29). The 
correlation between relationship harmony and life satisfaction was also significant (r = .44). 
Relationship harmony is the degree of harmony accomplished in the dyadic relationships in a 
person's social network (Kwan et al., 1997). Although this is a relationship-oriented concept 
rather than an individual-oriented construct, the findings nevertheless indirectly support a 
possible relation between interdependent self-construals and intimacy strivings. 
A well-developed interdependent self-construal stresses getting along with others and 
developing qualities to fit harmoniously into their social surroundings (Markus & Kitayama, 
1991，1994). Therefore, norms, duties, and obligations control the social behavior of those 
who are high on interdependent self-construal. They generally take the needs of others into 
account when they do something (Triandis, 1996). The potency of one's interdependent 
self-construal is evaluated by one's interpersonal achievements (Kwan et al., 1997). A 
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positive relation between interdependent self-construal and affiliation striving is, therefore, 
suggested, as the emphasis of both affiliation strivings and interdependent self-construal 
relate to a desire to make new acquaintances or to get together with friends and others 
(Winter, 1994). 
A study (Hui & Villareal，1989) tested the relationship between the individualism -
collectivism continuum and some psychological needs (i.e., autonomy, affiliation, succorance 
and nurturance) by using the Individualism and Collectivism Scale (INDCOL) and the 
Personality Research Form (PRF). The results showed that collectivism (interdependent 
self-construal) was negatively correlated with the need for autonomy (r = -.36) and positively 
correlated with the need for affiliation (r = .44). Though the sample was a small one with 
only forty-nine students from the University of Hong Kong (Hui & Villareal, 1989), it offered 
some support to the notion that the relation between an interdependent self and affiliation 
strivings are positively associated. 
A model demonstrating the hypothesized relations among interdependent self-construal, 
affiliation, and intimacy strivings is shown in Figure 2. 
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Hypothesis 2: There are positive relations among the construct of interdependent 
self-construal, affiliation, and intimacy strivings. 
C 一 Affiliation ) 
Interdependent ^ ^ ^ 
Self-construal ^ ^ ^ ^ 
^^^ ^ ^ Intimacy ) 
Figure 2. The relations among interdependent self-construal, affiliation and intimacy strivings 
Self-construals 19 
Relations between personal goals and subjective well-being (SWB) 
Given the hypothesized associations of personal strivings with self-construals, I now 
consider how such strivings might also be associated with positive affect. DeNeve and 
Cooper's (1998) meta analysis on subjective well-being found that both goal strivings and 
personality influenced people's well-being. According to Myers and Diener's (1995) 
conclusion on the principles of happiness, people' values and goals are one of the three 
contributors to their overall levels of happiness. As happiness is one component of subjective 
well-being, the finding partly supported the relation between goal and well-being. 
The characteristics of personal goal systems have been regarded as precursors of life 
satisfaction and long-term positive and negative affective states in the domain of well-being 
(Brunstein, 1993; Diener & Fujita, 1995; Emmons, 1986; Little, 1989; Omodei & Wearing， 
1990; Yetim, 1993). Research on personal goals has indicated that the possession of and 
progression toward important life goals are closely related to long-term well-being. As goal 
strivings are basic human needs, positive and negative affective states show the status of our 
goal pursuits (Emmons, 1999). 
Subjective well-being (SWB). Two components of subjective well-being have been 
identified: an emotional facet including positive and negative affect (Diener & Emmons， 
1984) and a cognitive appraisal of life satisfaction (Andrews & Withey，1976). The definition 
of life satisfaction is: "global evaluation by the person of his or her life" (Pavot, Diener, 
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Colvin, & Sandvik, 1991), revealing how close one's actual life is to his or her own ideal. 
In contrast, positive and negative affect ratings both refer to emotional responses, i.e, 
frequencies of certain kinds of feelings. The Positive and Negative Affect Schedule (PANAS: 
Watson et al., 1988) is a widely accepted model in examining one's positive and negative 
affects. It is a two-dimensional model of affect structure including positive and negative 
affect dimensions (Huebner & Dew，1996). Positive affect is the level of a person's pleasure 
engagement with the world, while negative affect is the level of a person's personal distress. 
In this study, the levels of positive and negative affect in each context are the indicators of 
participants' subjective well-being. 
The studies on personal strivings mentioned previously over the three domains (goal 
orientation, goal parameters and goal content) are quite scattered, but each has a contribution 
to the whole picture of the effect of personal strivings on well-being. In the domain of goal 
orientation, higher-level strivers tend to have a higher level of psychological distress, while 
low-level strivers tend to have a higher level of psychological well-being. Avoidant-goal 
strivers experience more psychological distress (Emmons & Kaiser，1996). In the domain of 
goal parameters, chronic conflicts in personal strivings were related to poorer well-being and 
higher levels of negative affect (Emmons & King, 1988). Differentiated-goal strivers 
experience more extreme affective states and lower levels of psychological well-being 
(Emmons & King，1989). In the domain of goal content, intimacy striving has been the 
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strongest predictor of positive well-being, while achievement and power strivings are 
associated with negative well-being (Colby, Emmons, & Rabin，1994; Emmons, 1991). 
Compared to other domains, there is relatively little research on the relation between the 
content of personal goals and well-being indicators. Only one study (Emmons, 1991) was 
concerned with striving content and moods (positive and negative affect) of individuals in 
daily life events. In this study, the relations among the content (achievement, affiliation, 
intimacy, and power) of personal strivings in specific contexts and the levels of affectivity are 
analyzed. As mentioned previously, Emmons found that interpersonal events affected the 
moods of individuals who had more affiliative and/or intimacy strivings to a large extent, 
whereas academic and task-related events affected the moods of those individuals who had 
more achievement strivings. When the activity contexts matched with individuals' strivings, 
they had higher level of positive affect. 
Only relevant contexts were taken into consideration because well-being should be 
enhanced in a context, which can facilitate the attainment of personal goals (Cantor & 
Kihlstrom, 1987; Emmons, 1986; Palys & Little，1983). The relations should be more salient 
and explicit in such contexts. Thus, those affiliation- and intimacy-oriented individuals 
should be happier in face-to-face communication, as the context facilitates their attainment of 
goals. In contrast, those achievement- and power-oriented individuals should be happier in 
study and work context, as the context facilitates attainment of achievement. Power-oriented 
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individuals may also exercise impact over their study and work. 
In Emmons's study (1991), he asked the participants to list four events a day, two related 
to positive affect and two related to negative affect, then the events were correlated with 
personal strivings and moods. This procedure might lead to self-selection bias. The 
correlations among events and moods were undoubtedly significant. To eliminate the 
self-selection bias, in this study, the daily life events were extracted from the reports of 
Experience Sampling Method and were not chosen by the participants. Those daily life events 
taken into account were more objective. 
The following hypotheses and models (Figure 3 and 4) are proposed based on findings 
on goal content and subjective well-being. 
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Hypothesis 3. Participants who are high in affiliation and/or intimacy strivings should 
have higher levels of positive affect when they engage in interpersonal events. 
C Affiliation 广 
� Positive ^ 
r Intimacy J ^ 
Figure 3. The relations among affiliation, intimacy strivings and positive affect 
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Hypothesis 4. Participants who are high in achievement and/or power strivings should 
find themselves happier (high positive affect) when they engage in academic and 
task-related events. 
( Achievement 
^ 乂 P o s i t i v e ^ 
Figure 4. The relations among achievement, power strivings and positive affect 
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CHAPTER 2 - Method 
Participants 
Participants were 274 undergraduates (101 males and 173 females) at the Chinese 
University of Hong Kong majoring in different fields (Business Administration, Education, 
Fine Arts, Medicine, Science and Engineering and Social Science). Their ages ranged from 
18-24 years. They were recruited from General Psychology classes on a voluntary basis to 
fulfill the course requirement and completed the assessments in the academic year 1999/2000， 
and 2000/2001. Participants could withdraw from the study at any time they wish. 
Instrument 
Self-construal Scale. Participants were asked to complete the 29-item scale compiled by 
Gudykunst et al. (1996), which assesses individual differences in independent (e.g., "I enjoy 
being unique and different from others") and interdependent self-construal (e.g., "I will stay 
in a group if they need me, even if I am not happy with the group"). They rated the items on a 
7-point scale (1 = strongly disagree and 7 = strongly agree). This study utilized the Chinese 
adaptation of the scale carried out by Michael Harris Bond in 2000 (personal communication). 
The alpha values were .82 for interdependent self-construal and .72 for independent 
self-construal in this study. 
Striving lists. Participants were told that a personal striving was "an objective that you 
are typically trying to accomplish or attain everyday. It is not something, which you suddenly 
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think of. There is no time constraint for your goals." This instruction was adapted to Chinese 
based on the one used by Emmons (1991) in his study. Examples such as, "I try to seek new 
and exciting things" and "I want to attract others' attention" were given. Participants were 
reminded of not writing something, which were the external standards or values imposed by 
others. It meant that a participant should regard "I want to be a teacher", rather than "I want 
to be a capitalist" as his striving if the latter one was just his parents' expectation. The 
probability of success on those strivings could be ignored too. Strivings could be positive like 
"I want to gain recognition from my friends' or negative like "I try to avoid contact with 
others". No time limit was given to the participants in generating strivings. After the 
participants had generated a list of personal strivings, they were asked to pick out 15 
representative strivings if they generated more than 15 strivings (Emmons & King, 1988). It 
didn't matter if participants generated less than 15 strivings, thus all the strivings they 
generated would be taken into account. 
Experience Sampling Method (ESM). To measure the level of affectivity of participants, 
the Experience Sampling Method (Csikszentmihalyi, Larson, & Perscott, 1977; 
Csikszentmihalyi & Larson, 1987) was applied to all participants. Each participant was given 
a programmable electronic organizer and a block of identical questionnaires to carry along for 
one week. The organizer was programmed to signal 8 times a day at random intervals, from 
either (a) 7am to 11pm, or (b) Sam to 12 pm. Participants could choose the intervals 、 
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according to their own sleeping habits. They were instructed to complete the questionnaire in 
Chinese shortly after each pager signal (Moneta & Wong，2001). 
Affectivity was assessed by 10 of the 20 items of the Positive and Negative Affect 
Schedule (PANAS) (Watson, Clark, & Tellegen，1988) adapted to Chinese by Yau (1999). 
Scores of positive affect were computed by averaging the scores on 5 items ("interested", 
"excited", "strong", "alert", and "inspired"), while the scores of negative affect were 
computed by averaging the scores on remaining 5 items ("distressed", "upset", "irritable", 
"ashamed", and "nervous"). The three-month test-retest reliabilities (alpha values) of the 
weekly means of positive affect and negative affect .68 and .71 respectively (Moneta & Wong, 
2001). In addition, participants were asked in the ESM "What was the main thing you were 
doing?". Activities were classified into two main categories, including study and work, and 
face-to-face communication. 
Procedure 
Each participant was asked to generate a list of personal strivings and completed the 
Self-construal Scale in a laboratory setting (with three desks and 15 chairs inside). Around 
ten to fifteen participants were involved in each section based on their availability. After the 
completion of personal strivings and Self-construal Scale, participants were requested to 
schedule a week during the semester with the experimenters to go through the Experience 
Sampling Method. 
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Coding of strivings. The collected strivings were then coded into four thematic 
categories: achievement, affiliation, intimacy, and power by two independent raters. Strivings 
were coded based on the coding scheme established by Winter (1994). The examples of each 
category from this study are: "I want to reach a GPA of 4.0” for achievement; "I hope to find 
more new friends in university" for affiliation; "I would like to understand my close friends 
more" for intimacy; and "I wish to gain the recognition from others" for power. The two 
independent raters agreed 75% of the time. Discrepancies were discussed until resolved. 
However, some strivings could not be categorized as one of the four striving categories, they 
were excluded from the analysis. Examples were: "I want to be my family happy forever", 
and "I try to adapt to the university life." 
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CHPATER 3 - Results 
Descriptive statistics showed that the number of strivings generated by the participants 
ranged from 1 to 15. The mean number of strivings was 5.05. The scores of each category 
were calculated separately. The range of scores for the four strivings were as follows: number 
of achievement strivings ranged from 0 to 9; intimacy strivings ranged from 0 to 6; number of 
power strivings ranged from 0 to 7; and number of affiliation strivings ranged from 0 to 3. 
Among the four striving categories, the mean number of achievement strivings was the 
highest, while the mean of affiliation strivings was the lowest. Taking the mean number of 
strivings into account, the relative number of strivings in each category was similar to those 
in Emmons's study (1996)，except that there were relatively few affiliation strivings offered. 
Means and standard deviations on all variables are shown in Table 1 • 
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Table 1. 
Means and standard deviations of self-construals, strivings and affectivitv 
M 迎 
Self-construals 
Independent 5.06 .62 
Interdependent 5.22 .59 
Striving 
Achievement 1-95 1.53 
Affiliation .58 .71 
Intimacy 1.39 1.16 
Power 1.06 1.22 
Well-being measure 
Face-to-face communication (n = 197) 
Positive Affect 2.05 .67 
Negative Affect 1.37 .52 
Study and work (n = 269) 
Positive Affect 1.73 .52 
Negative Affect 1.69 .54 
Note. N = 274. 
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Independent self-constmal, achievement and power strivings 
When carrying out the personal striving procedure, participants were asked to generate 
strivings as many as they like. They generated strivings according to their will. The number 
of strivings they wrote was not restricted. Participants ultimately generated strivings ranged 
from 1-15. In order to eliminate the effect of different numbers of strivings generated by each 
participant, partial correlations were used in each of the analyses. The total number of 
strivings was partialled out in the data analysis. 
Independent self-construal was positively correlated with achievement striving, r 
(271)= .152,2< .05, but was negatively correlated with power striving, r(271) = -.086, e 
> .05. Independent self-constmal was negatively correlated with intimacy striving , r (271)= 
-.117, .05, but was positively correlated with affiliation striving, r (271) = .060, g > .05. 
The correlations are shown in Table 2. 
Table 2. 
Correlations of independent self-construal and strivings 
Striving category 
Achievement Intimacy Power Affiliation 
Independent 
.152* -.117* -.086 .060 
self-construal 
Note. N = 271 
*p_< .05. 
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The first hypothesis assuming positive relations among independent self-construal, 
achievement, and power strivings was partly supported. Though independent self-construal 
was negatively correlated with power striving, which was against the hypothesis, a positive 
but relatively weak relation between independent self-construal and achievement striving was 
found. 
Interdependent self-construal affiliation and intimacy strivings 
The second hypothesis, which assumed positive correlations among interdependent 
self-construal, affiliation and intimacy strivings, was rejected. The interdependent 
self-construal was uncorrelated with the four striving categories. The details of the 
correlations are shown in Table 3. 
Table 3. 
Correlations of interdependent self-construal and strivings 
Striving category 
Achievement Intimacy Power Affiliation 
Interdependent 
-.030 .094 -.020 -.067 
self-construal 
Note. N = 271 
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Daily life events and mood 
The Experience Sampling Method recorded the daily life events and mood (positive and 
negative affect) of the participants. Based on the nature of the activities, two main contexts 
including face-to-face communication and study and work were classified. Due to the 
limitation of the Experience Sampling Method, not all participants were involved in these two 
target activities when random beeping occurred. Therefore, the number of participants in the 
following analysis varied. 
Relations among affiliation, intimacy strivings, and SWB 
In the context of face-to-face communication, neither intimacy strivings nor affiliation 
strivings were correlated with positive affect, r (194) = -.001 and r (194) = .012, £ > .05. The 
third hypothesis stating that mood of the participants who were high in affiliation or intimacy 
should be affected in contexts involving interpersonal events was rejected. The finding was 
inconsistent with Emmons's study (1991), in which he found that people were happier when 
they engaged in interpersonal events. The only statistically significant correlation was 
achievement striving with negative affect in this context, r (194) = .147，2 < -05. The 
correlation of positive affect and negative affect was positive in this context, r(194) = .203, £ 
< .01. These two constructs were not independent of each other. The other correlations are 
shown in Table 4. 
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Table 1. 
Correlations for strivings, positive and negative affect in face-to-face communication 
Striving category 
Achievement Intimacy Power Affiliation 
Positive affect -.001 -.001 -.005 .012 
Negative affect .147* -.123 -.044 .021 
Note. N = 194 
*p < .05 
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Relations among achievement, power strivings and SWB 
The fourth hypothesis assumed that the achievement-oriented and power-oriented 
participants should find themselves happier (high positive affect) when they engaged in 
academic and task-related events. In the context of study and work, achievement strivings 
were statistically not significant correlated with positive affect, r (266) = .094，£ > .05. This 
was inconsistent with the finding of Emmons's study (1991), in which he found that 
achievement-oriented individuals had higher positive affect in some academic or task-related 
events. The power strivings were also weakly correlated with positive affect, r (266) = .019, £ 
> .05. Thus, the fourth hypothesis was rejected. 
Only the intimacy striving was correlated negatively with positive affect in this context, 
11(266) = -.130, ；£< .05. Those intimacy-oriented individuals experienced lesser positive 
affect in the study and work situations. The correlation of positive affect and negative affect 
was high in this context, r (266) = .532, £ < .001. The other correlations of the four striving 
categories with positive or negative affect were low and statistically not significant (Table 5). 
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Table 1. 
Correlations for striving, positive and negative affect in study and work 
Striving category 
Achievement Intimacy Power Affiliation 
Positive affect .094 -.130* .019 .015 
Negative affect .017 -.092 .066 .014 
Note. N = 266 
< .05 
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CHAPTER 4 一 Discussion 
The associations of independent and interdependent self-construals and the four 
categories of personal strivings, as well as the relations of strivings to positive affect in 
specific daily life events were analyzed in this study. Among the four hypotheses, only the 
first one was partially supported. The interpretations of the findings, and the significance of 
this study are discussed. 
The first hypothesis assuming positive relations among independent self-construal, 
achievement, and power strivings was partially supported. Independent self-construal was 
correlated positively with achievement strivings and negatively with intimacy strivings. 
However, it was weakly correlated with power strivings. The second hypothesis assuming 
positive relations among interdependent self-construal, affiliation and intimacy strivings was 
rejected. Interdependent self-construal was just weakly correlated with the four striving 
categories. 
The results showed that individuals who had high scores in independent self-construal 
tended to have high achievement strivings. Individuals scored high in independent 
self-construal may regard achievement as a way to show their uniqueness and abilities. They 
may be more willing to devote their time in achievement related tasks rather than establishing 
relationships with other people. Time constraints may be a factor leading them to regard 
establishing relationships as a time-consuming activity. 
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The negative relation between independent self-construal and intimacy striving indicated 
their low level of intimacy strivings. They may have a tendency to drop relationships if the 
relationships are perceived as too costly. The past findings reflected that an independent 
self-construal stressed the profit and loss of social behavior (Hui & Triandis, 1986; Triandis, 
1990; Tridandis et al., 1986, 1988; Triandis et al., 1985). This phenomenon was especially 
high in Western Europe and North America. 
There was very weak relation amongst independent self-construal, power and affiliation 
strivings. The level of power and affiliation strivings did not vary with the level of 
independent self-construal. Individuals with high independent self-construals may not view 
knowing more people (affiliation) or controlling the environment/others (power) as a way to 
have better achievement. 
The second hypothesis assuming positive relations among interdependent self-construal, 
affiliation, and intimacy strivings was rejected. The interdependent self-construal was 
correlated with none of the striving categories. Very weak relation was found among 
interdependent self-construal, affiliation and intimacy strivings. Individuals who scored high 
in interdependent self-construals may be satisfied with their number of friends and thus, they 
may not regard this aspect as a striving in their lives. Among the four striving categories, 
affiliation striving had the lowest mean number ( M = -58). This may provide evidence to 
support this explanation. In contrast, affiliation strivings were relatively high in a previous 
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Study in North America (Emmons, 1991). 
The third hypothesis, assuming that participants who are high in affiliation and/or 
intimacy strivings should be happier while they engage in interpersonal events, was rejected. 
In the analysis of daily life events and mood, the individuals who are high in affiliation 
and/or intimacy strivings did not have higher positive affect when they were engaged in 
interpersonal events (face-to-face communication). Both intimacy and affiliation were weakly 
correlated with positive affect. In my study, the nature and duration of the communication, as 
well as the people involved in the face-to-face communication with the participants were not 
taken into account. Participants' positive emotions may not be triggered when interacting 
with just anyone, any time and in any situation. Positive affect may be induced only if they 
meet people whom they want to meet, such as their family members, partners, or close 
friends. However, positive affect may be reduced when they meet people whom they do not 
want to meet, such as their co-workers, strangers and so on. This may be a factor 
contaminating the present results. 
A statistically significant positive correlation between achievement striving and negative 
affect in face-to-face communication was found, indicating that the achievement- oriented 
individuals had a high level of striving towards study and work related activities. They seem 
to regard face-to-face communication as somewhat unpleasant and time-consuming. Negative 
affect involved feelings of distress, upset, irritation, shame, and nervousness in face-to-face 
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communication. Their negative reaction may also be due to lacking in interpersonal skills. 
Both factors may contribute to the negative affect they experience when they are in 
face-to-face communication. 
The fourth hypothesis assuming that individuals who are high in achievement and/or 
power strivings should find themselves happier (high positive affect) when they engage in 
academic and task-related events, was rejected. The individuals who are high in achievement 
were not higher in positive affect when they were engaged in academic and task-related 
events. Achievement strivings were non-significantly correlated with positive affect. The 
achievement-oriented individuals may regard their studies and work as a way of success, but 
they do not necessarily feel that those contexts are enjoyable. In this achievement-oriented 
society, college students may be accustomed to setting their goals on their studies and future 
career, or else they cannot cope with the demands from society. Their future career can be 
guaranteed if they get good grades in college. They may be too overwhelmed with such 
achievement motivation, and ignore their own feelings towards those activities. Even if the 
achievement-oriented individuals do not feel happy when they are in tutorials, lectures, 
project discussions and so on, they force themselves to fulfill the requirements in order to 
obtain a good grade. The low correlation between achievement striving and positive affect in 
study and work context was evident. 
My findings are different from what Emmons (1991) found possibly because American 
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students were more intrinsically motivated to study and work than Hong Kong students. 
Hong Kong students were found to be particularly extrinsically motivated towards their 
studies and work (column article published in Ming Pao, 17/7/2000). Furthermore, it is hard 
for the achievement-oriented individuals to feel happy in the study and work context if an 
achievement outcome is absent. The source of happiness for achievement-oriented 
individuals is goal attainment, but goal attainment may not always be immediate (Emmons, 
1996). 
A statistically significant negative correlation between intimacy strivings and positive 
affect in the study and work context was found. This indicates that the intimacy-oriented 
individuals were low in level of positive affect when they engaged in study and work 
contexts. Low levels of positive affect included not having interest, excitement, strength, 
alertness and inspiration. In study and work contexts, people may only focus on the tasks they 
need to complete. Even if there is communication involved, it is instrumental. The study and 
work context is not a chance for intimacy-oriented individuals to develop a deeper 
relationship with other people. Their motive cannot be satisfied in this context, so their 
positive affect should be low. 
Diener and Lucas (1999) found that extraversion, optimism, and self-esteem were not 
only related to well-being directly, but also associated with well-being indirectly by 
enhancing an individuals' ability to join valued life activities. Possessing such traits may 
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allow individuals to have more opportunities in joining those activities, in turn increasing the 
chance of goal accomplishment (Diener & Diener，1995). The rejection of the third and forth 
hypotheses may be explained in terms of the above findings. Intimacy or affiliation-oriented 
individuals and achievement or power-oriented individuals may not possess traits that allow 
them to gain positive affect in those valued activities. When there is discrepancy between 
individuals' strivings and possessed traits, they may feel tension and struggle in those 
activities rather than to derive any happiness. This discrepancy may be a factor to explain 
why intimacy- and affiliation-oriented individuals are not happier in the face-to-face 
communication, and why achievement- and power-oriented individuals are not happier in the 
study and work context. Self-esteem may be an influencing factor on one's affectivity when it 
is compared to goal-orientation. 
Although hypothesis three and fourth are not supported, the positive relation between 
achievement striving and negative affect in face-to-face communication, and negative relation 
between intimacy striving and positive affect in study and work context may lead us to have 
better understanding on the relation between activity context and strivings. It was 
hypothesized that if the activity contexts help individuals to accomplish their strivings, they 
should be happier in those contexts. The results showed that they may not be happier in the 
contexts, which are consistent with their strivings, but they are unhappy in the contexts, 
which are opposite to their strivings. Individuals who are high in achievement strivings have 
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higher negative affect when they were in face-to-face communication, and individuals who 
are high in intimacy strivings tend to have lower positive affect are the evidence. If it is true, 
people should avoid participating in those activity contexts, which are opposite to their 
strivings. 
The relations between positive and negative affects in different contexts may be 
interesting to consider. The correlations of positive affect and negative affect were high in 
both face-to-face communication and study and work context. Russell and Carroll's (1999) 
circumplex model proposes that happiness and sadness are polar opposites and mutually 
exclusive. In contrast, the evaluative space model (Cacioppo & Bemtson, 1994) suggests that 
co-occurrence of mixed feelings of happiness and sadness is possible and that positive and 
negative affects are separable. Laren, McGraw and Cacioppo (2001) replicated previous 
studies and found that emotions are better characterized as bivariate, rather than univariate. 
The high positive relations between positive and negative affects found in the two contexts 
- f u r t h e r support the recent findings on mixed feelings experienced by individuals at the same 
time. 
Future directions 
In the past, there was no study analyzing the possible relations between self-construals 
and personal strivings. Although only a positive relation between independent self-construal 
and achievement striving, and a negative relation between independent self-construal were 
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found, researchers may consider conducting studies to test these two constructs. My study is 
only the first step to establish the link between independent self-construals and personal 
strivings. Interdependent self-construals were related to none of the strivings. Researchers 
may consider testing the relations between interdependent self-construals and personal 
strivings in the collectivistic societies, such as China, and Japan. Relations between them may 
be more salient in these cultural contexts. 
The mean number of strivings ( M = 5.05) generated by Hong Kong college students was 
much lower than American students ( M = 14.8) in Emmons's (1991) study. In the coding 
procedure, if the strivings generated by students could not be categorized as one of the four 
striving categories, those strivings were excluded from the analysis. Those excluded strivings 
were not counted in the total number of strivings. Thus, the total number of strivings was less 
than the actual number of strivings generated by the students. It may not be a good way to 
deal with the data if researchers want to obtain an overall picture on personal strivings 
generated by students. In order to capture more strivings in the analysis, more striving 
categories (not just achievement, affiliation, intimacy and power) may be included according 
to research aim of researchers in the future study. 
Personal striving is a new technique in Hong Kong. It allows us to understand more 
about people's desire and thinking through their goals. The effect of personal strivings on 
people's subjective well-being is an unknown here. The present study only focuses on the 
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goal content of personal strivings, some important aspects, i.e., goal orientation and 
parameters are ignored. As mentioned previously, different kinds of goals, such as levels of 
goal, avoidant goals, goal differentiation are also associated with subjective well-being. In 
order to have a better understanding on the overall effect of personal strivings on subjective 
well-being, a large scale study including all aspects of goal analysis should be conducted in 
Hong Kong. 
The analysis of personal striving on goal content should also be included in the future 
study. There are relatively few researches examining the relations between goal content of 
personal strivings and subjective well-being, especially the relations between personal 
strivings and affectivity in specific activity contexts. The results of my study indicated that 
individuals tend to be unhappy if they are in activity contexts, which are opposite to their 
strivings. Future research may follow this direction to testify the relation between striving and 
context. 
In conclusion, this study is a success as a first study trying to establish the associations 
between self-construals and personal strivings. Independent self-construal is related to both 
achievement and intimacy strivings. It is also the first study to apply personal striving 
procedure in the Hong Kong population. Individuals are found to be unhappy in activity 
contexts, which are opposite to their strivings. This phenomenon may act as a reminder for 
people to avoid participating in activity contexts, which are contradict to their strivings. Both 
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the relations between self-construals and personal strivings, and the relations between 
personal strivings and affectivity in specific activity contexts deserve further investigation. 
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